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A IHE C VI S I O N A N D M ISSIO N

AIHEC VISION
The American Indian Higher Education Consortium’s (AIHEC) vision is
strong sovereign nations through excellence in tribal higher education.

AIHEC MISSION
AIHEC is the collective spirit and unifying voice of our nation’s Tribal
Colleges and Universities (TCUs). AIHEC provides leadership and influences
public policy on American Indian higher education issues through advocacy,
research, and program initiatives; promotes and strengthens indigenous
languages, cultures, communities, and tribal nations; and through its unique
position, serves member institutions and emerging TCUs.
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3

Vision and Mission

A IHE C ME MB E R S H I P STAN DARD S

The American Indian Higher Education Consortium (AIHEC), as it
comprises the nation’s Tribal Colleges and Universities, adheres to a specific
mission and set of goals. Member institutions are committed to a philosophy
of providing higher education defined and controlled by each tribe’s particular
people.
Standards for AIHEC membership have been established. Any American
Indian or Alaska Native institution of postsecondary or higher education
meeting the eligibility criteria, as outlined in the AIHEC bylaws, may pursue
membership.
The AIHEC bylaws, which specify classes of membership, duties and rights,
and the membership application process, are attached as appendix A.

CLASSES OF MEMBERSHIP
AIHEC has six classes of membership: Regular Member, Associate Member,
International Member, Organization Member, Developing/Emerging
Member, and Honorary Member.
Regular Member
The AIHEC bylaws state that a regular member shall be a tribally-controlled
institution of postsecondary or higher education that:
a. is a subdivision of a government of a federally recognized American
Indian tribe, Alaska Native village, or Alaska Native corporation or
has been chartered, sanctioned or formally established by a federally
recognized tribal government or an Alaska Native village, or Alaska
Native corporation;
b. has a governing board that is comprised solely of American Indian or
Alaska Native members, except in those cases where the charter of the
tribal college authorizes a majority of such members;
c. primarily serves an American Indian or Alaska Native community or
communities;
d. has a majority of full-time equivalent American Indian or Alaska
Native students;
Membership Standards | Classes of Membership
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e. has demonstrated that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation;
f.

is accredited or a candidate for accreditation by a regional institutional
accrediting association recognized by the U.S. Secretary of Education;
and

g. has made application as outlined in Section 3.08 of the AIHEC bylaws
and has received an affirmative vote of 75 percent of the directors in
attendance at a meeting of the board of directors.
Each regular member is required to pay annual dues (see page 10).
A postsecondary or higher education institution that has been granted
membership status by action of AIHEC’s Board of Directors on or before
October 9, 1998, (i.e., Haskell Indian Nations University, Southwestern Indian
Polytechnic Institute, Institute of American Indian Arts, White Earth Tribal
and Community College, and Fond du Lac Tribal and Community College
[by action of the board on March 15, 2014]) will be recognized as a regular
member and enjoy all of the privileges and rights associated with the status of a
regular member.
Associate Member
The AIHEC bylaws state that an associate member shall be a triballycontrolled institution of postsecondary or higher education that:
a. is a subdivision of a government of a federally recognized American
Indian tribe, Alaska Native village, or Alaska Native corporation or
has been chartered, sanctioned, or formally established by a federally
recognized tribal government or an Alaska Native village, or Alaska
Native corporation;
b. has a governing board that is comprised solely of American Indian or
Alaska Native members, except in those cases where the charter of the
tribal college authorizes a majority of such members;
c. primarily serves an American Indian or Alaska Native community or
communities;
d. has a majority of full-time equivalent American Indian or Alaska
Native students;
e. has demonstrated that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation;
MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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f.

is not accredited or a candidate for accreditation by a regional
institutional accrediting association recognized by the U.S. Secretary
of Education; and

g. has made application as outlined in Section 3.08 of the AIHEC bylaws
and has received an affirmative vote of 75 percent of the directors in
attendance at a meeting of the board of directors. Associate members
shall have no voting rights and may not hold office in AIHEC, but
may have other rights and responsibilities as specified in the AIHEC
bylaws.
Each associate member is required to pay annual dues (see page 10).
Associate member status is for a period of five years. During the five-year
period, it is assumed that the associate member will apply for and receive
accreditation or candidacy status for accreditation by a regional institutional
accrediting association recognized by the U.S. Secretary of Education. If an
associate member does not achieve this status within five years of admission
into AIHEC, the board will evaluate the institution’s membership status and
may renew the associate’s membership for an additional period not to exceed
five years.
International Member
The AIHEC bylaws state that an international member is an institution of
higher education that:
a. is located outside of the United States;
b. serves primarily indigenous students from the region of the world in
which such institution is located;
c. has a majority of indigenous people on its governing board and has an
educational plan of operation to which it is adhering;
d. has a statement of mission and has demonstrated that it is meeting the
goals and purposes for which it was established; and
e. has made application as outlined in Section 3.08 of the AIHEC bylaws
and has received an affirmative vote of 75 percent of the directors
in attendance at a meeting of the board of directors. International
members shall have no voting rights and may not hold office in
AIHEC, but may have other rights and responsibilities as specified in
the AIHEC bylaws.
Organization Member
The AIHEC bylaws state that an organization member is an organization or
Membership Standards | Classes of Membership
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association composed of institutions of postsecondary or higher education
that:
a. serves primarily indigenous people, institutions, or organizations from
any region of the world;
b. has a majority of indigenous people on its governing board;
c. is incorporated as a non-profit entity that serves the higher education
needs of its membership; and
d. has made application as outlined in Section 3.08 of the AIHEC bylaws
and has received an affirmative vote of 75 percent of the directors
in attendance at a meeting of the board of directors. Organization
members shall have no voting rights and may not hold office in
AIHEC, but may have other rights and responsibilities as specified in
the AIHEC bylaws.
Developing/Emerging Member
The AIHEC bylaws state that a developing institution member shall be a
federally recognized American Indian tribe, Alaska Native village, or Alaska
Native corporation that provided to AIHEC adequate evidence that it is
engaged in establishing a TCU that ultimately would meet the criteria of
an associate member as outlined in Section 3.03, has made application as
outlined in Section 3.08 of the bylaws, and has received an affirmative vote of
75 percent of the directors in attendance at a meeting of the board of directors.
Developing/emerging members shall have no voting rights and may not hold
office in AIHEC, but may have other rights and responsibilities as specified in
the AIHEC bylaws.
Developing/emerging member status is for a period of five years. During
the five-year period, it is assumed that the developing/emerging member
will apply for and receive associate member status. If a developing/emerging
member does not qualify for associate member status within five years of
admission into AIHEC, the board will evaluate the institution’s membership
status and may renew the developing/emerging membership for an additional
period not to exceed five years.
Honorary Member
The AIHEC bylaws state that in the event that a founding member of AIHEC
is deemed ineligible for regular membership in AIHEC, such founding
institution shall be an honorary member as set forth in Section 3.10.01
of the AIHEC bylaws. Hornorary members shall have no voting rights or
responsibilities and may not hold office in AIHEC.
MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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AIHEC Founding Members are:
•

D-Q University

•

Navajo Community College (Diné College)

•

Oglala Sioux Community College (Oglala Lakota College)

•

Sinte Gleska College (Sinte Gleska University)

•

Standing Rock Community College (Sitting Bull College)

•

Turtle Mountain Community College

CONDITIONS OF MEMBERSHIP—GOOD STANDING
To receive AIHEC benefits and participate in AIHEC sponsored activities,
including if applicable, grant, contract, and cooperative agreement
opportunities1, a member must maintain “membership in good standing” with
AIHEC.
Requirements
1. ANNUAL REPORT—Submit to AIHEC an annual report of the
institution’s operations for the preceding year, which will include the
status of membership requirements as outlined in Sections 3.02 and 3.03
of the AIHEC bylaws. The report shall be accurate, signed by the chief
executive officer or president of the member, and submitted in a form
and manner prescribed by AIHEC.
2. PAYMENT OF FEES—Make timely payment of fees as specified on
page 10.
3. ACTIVE PARTICIPATION—Duty of Care. With respect to a regular
member, actively participate in the meetings and activities of the
board of directors, as specified by the Membership and Accreditation
Committee.
4. CODE OF CONDUCT—Comply with any code of conduct adopted
by the AIHEC board.
5. REPORTING REQUIREMENTS—Ensure that all reports required
to be submitted to AIHEC, under the AIHEC bylaws or by contract,
grant, or cooperative agreement are submitted in a complete and timely
manner.

The AIHEC bylaws state that only regular members are eligible to participate in AIHEC
sponsored grants, contracts and cooperative agreements.

1

Membership Standards | Conditions of Membership
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MEMBE R S H I P D U E S

Member dues support vital AIHEC consortium wide and central organization
activities, including public policy and institutional support and advocacy,
essential research and data collection, and membership meetings, technical
assistance, and other activities.
Membership in AIHEC is a privilege that provides an extensive array of
benefits and services, including:
•

A strong and respected voice in shaping federal higher education policy;

•

Comprehensive advocacy and leadership on key issues with Congress and
the Executive Branch of the federal government and on selected state and
regional issues;

•

Participation in centain organization meetings and convenings without a
registration fee;

•

Membership in other national and international organizations, including
ACE, the Alliance for Equity in Higher Education, and WINHEC;

•

Technical assistance, consultation, and facilitation of issues with federal 		
agencies;

•

Sharing of information, resources, and best practices in indigenous and
emerging higher education issues and trends;

•

Networking of national and federal higher education Thought Leaders and
the community of tribal college presidents;

•

Participation in AIHEC initiatives, programs, and great services;

•

Scholarships and support from the American Indian College Fund, which
AIHEC members established in 1989;

•

Communities of TCU practice;

•

Networking and professional developments meetings; and more.
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Membership Dues

MEMBER INSTITUTION DUES ASSESSMENT
An annual membership fee for each class of membership shall be fixed by
the board of directors. The board of directors may, in its discretion, impose
additional fees upon each class of members. The following dues are for
FY2019.
Regular Member:

$26,434.00 per year.

Associate Member:

$6,940.00 (25% of the regular 			
membership) per year.

International Member:

$4,558.00 per year.

Organization Member:

$4,052.00 per organization member 		
institution per year, not to exceed 		
the annual fee for a regular member.

Developing/Emerging Member: $3,500.00 per year.
Dues are payable on October 1 of each calendar year. Dues are delinquent if
not received by AIHEC by January 5 of the following calendar year.

NOTE: Membership dues include attendance for two representatives from a member at
AIHEC quarterly meetings. Additional persons may attend, paying a registration fee of
$150 for each participant beyond the two at the AIHEC spring, summer, and fall meetings
and $200 for the winter meeting to help defray costs of the meetings. Exception: Regular
member may bring up to five attendees at the annual winter meeting before incurring the
added $200 fee for each additional participant.
Membership Dues
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MEMBE R S H I P C R I T E R IA AN D RIG H TS

MEMBERSHIP CRITERIA

Membership Category
Reg.

Assoc.

Internatl.

Org.

Dev./Emg.

Tribally controlled postsecondary or higher education
institution.

Yes

Yes

No

No

No

Subdivision of a tribal government of an American Indian
tribe, Alaska Native village, or Alaska Native corporation or
has been chartered, sanctioned, or formally established by a
tribal government or Alaska Native village or Alaska Native
corporation.

Yes

Yes

Yes

N/A

N/A

A tribal government of an American Indian tribe, Alaska
Native village, or Alaska Native corporation or has been
chartered, sanctioned, or formally established by a tribal
government or Alaska Native village or Alaska Native
corporation.

No

No

No

N/A

Yes

Governed by an all American Indian or Alaska Native board
of directors, regents or trustees, except in those cases where
the charter of the tribal college authorizes a majority.

Yes

Yes

No

No

N/A

Serves primarily American Indian or Alaska Native
communities.

Yes

Yes

N/A

N/A

Yes

Student population comprised of a majority of full-time
equivalent American Indian or Alaska Native students.

Yes

Yes

N/A

N/A

N/A

Demonstrates that it meets the goals and purposes for
which established, sanctioned, or chartered and adheres to
an educational plan of operation.

Yes

Yes

Yes

Yes

N/A

Either accredited or candidate for accreditation by a
regional institutional accrediting association recognized by
the U.S. Secretary of Education.

Yes

No

No

No

No

Makes appropriate application and receives the affirmative
vote of 75 percent of the regular members in attendance at
an AIHEC board meeting.

Yes

Yes

Yes

Yes

Yes

Not accredited by a regional institutional accrediting
association recognized by the U.S. Secretary of Education.

No

Yes

N/A

N/A

Yes

Serve primarily indigenous people from around the world.

No

No

Yes

Yes

No

Governed by a majority indigenous board.

No

No

Yes

Yes

N/A

Operational postsecondary educational institution with
enrolled students, chief executive officer, and a mission
statement.

N/A

N/A

Yes

No

N/A

Organization or association of institutions of postsecondary
or higher education.

No

No

No

Yes

N/A

Incorporated as a nonprofit entity that serves the higher
education needs of its respective communities.

No

No

No

Yes

N/A
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Membership Criteria and Rights

Membership Category

PARTICIPATION RIGHTS

Reg.

Assoc.

Internatl.

Org.

Dev./Emg.

Representative (president) sits on the AIHEC board and
votes at board meetings.

Yes

No

No

No

No

Representative (president) may serve on the AIHEC
Executive Committee.

Yes

No

No

No

No

Representative (president) may serve on AIHEC committees. Yes

No

No

No

No

Representative (president) may attend AIHEC Board of
Director meetings.

Yes

Yes

Yes

Yes

Yes

Has access to all member information.

Yes

Yes

Yes

Yes

Yes

May participate in all AIHEC programs.

Yes

No

No

No

No

May receive appropriate technical assistance.

Yes

Yes

Yes

Yes

Yes

Membership Criteria and Rights
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MEMBE R S H I P A P P LI C ATIO N O V E R V IE W

On occasion, AIHEC may publish policy reports and guidelines that provide
information to aid applicant institutions. These documents are furnished to
institutions which are, or which may be, seeking membership.
The membership application process requires the documentation of an
institution’s policies, practices, educational effectiveness, and financial stability.
This documentation is carefully evaluated based on criteria established for
each class of membership. If membership is granted, such membership may be
noted in the institution’s catalog, advertising, and other publications.
It is the institution’s responsibility to become fully informed with regard to the
membership application process.

MEMBERSHIP APPLICATION PROCESS
Communication
All written matters concerning membership shall be communicated to:
AIHEC, Attn: Membership and Accreditation
121 Oronoco Street
Alexandria, VA 22314
Telephone inquiries should be directed to the AIHEC central office staff:
703.838.0400.
Application Fees
A standard application fee, currently set at $4,000.00, is required with
submission of all formal applications. (Not applicable for developing/
emerging membership.)

MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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Site visit team expenses (travel, lodging, per diem, etc.) are the responsibility
of the applicant institution. Initial site visit team expenses will be deducted
from the application fee, which is required to be submitted along with the
formal and complete application. If additional site visit(s) are recommended
or required, the applicant institution must make arrangements with the
AIHEC central office to pay all site visit team expenses. An additional site
visit will not be scheduled until written arrangements regarding site visit team
expense reimbursement are confirmed with the central office.
Site Team Visits
An AIHEC-appointed site visit team may consist of only one person but may
include additional members.
•

The team must include at least one regular member of the AIHEC board.

•

Additional site visit team members may be assigned for the evaluation of
any type of institution and its program. The size of the institution, as well
as other factors including the specialized offerings, will be considered in
selecting team members.

•

One person outside of AIHEC may be appointed to the site visit team,
with the approval of a majority of the AIHEC Executive Committee.

A member of a site visit team may be replaced upon reasonable objection
raised by the applicant institution prior to the site visit.
During the site visit, the applicant institution must ensure opportunities
for adequate consultation between the team members and board members,
faculty, administrative staff, and students.
Each site visit will include an exit interview with the chief executive officer of
the institution visited. The purpose of this exit interview is to summarize the
findings and recommendations of the team and to provide an opportunity for
the institution to clarify any unanswered questions of the site visit team.
Report and Recommendation
Following a site visit, team members will prepare a written report, which
addresses each item reviewed and other matters that the team members deem
pertinent to the accurate evaluation of the applicant institution. The report will
include a recommendation on membership within AIHEC. The site visit team
report and recommendation are forwarded to the chairs of the AIHEC board,
and Membership and Accreditation Committee, and the applicant institution.
The chief executive officer of the applicant institution may comment on the
report.

Membership Application Overview | Detailed Process
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DETAILED MEMBERSHIP APPLICATION PROCESS
1. Application Request
Upon request from an institution, tribe, or Alaska Native village or
corporation, AIHEC central office staff will transmit an application
packet, including an application form, to the inquiring institution eligible
governing entity. (See appendix E for application form.)
2. Formal Application
The completed application form is returned to AIHEC.
•

The application must be certified by an authorized official of the
institution or eligible governing entity (e.g. chief executive officer or
chair of the institution’s governing board).

•

All required supporting documentation and the application fee must
be included in the application package.

•

One original and two copies of the application package (including
supporting documentation) must be submitted. Either the original or
one of the two copies must be unbound.

•

Electronic submissions are permitted.

3. Initial Application Review
Upon receipt of a completed application form, AIHEC central office
staff will review the application and supporting documentation for
completeness, using criteria established in the AIHEC bylaws and further
explained in the AIHEC Membership Handbook, including appendices.
AIHEC staff will make a written recommendation for detailed review
(and site visit) or recommendation for further work by the applicant. The
AIHEC central office transmits the recommendation to the applicant and
the chairs of the AIHEC Membership and Accreditation Committee and
board.
RECOMMENDATION FOR DETAILED REVIEW AND SITE VISIT

If a recommendation for detailed review and site visit is made, the AIHEC
central office will send appropriate documents, if any, to the applicant to
be completed and returned. (Proceed to #4, page 16.)

MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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RECOMMENDATION FOR FURTHER WORK BY THE APPLICANT

If a recommendation for further work by the applicant is made, the
AIHEC central office staff will prepare a memo listing areas of concern
or application weakness. This memo is transmitted to the applicant and
the chairs of the AIHEC Membership and Accreditation Committee and
board. The applicant may request technical assistance from the AIHEC
central office to aid in addressing areas of concern and application
weakness. Technical assistance will be provided to the extent that AIHEC
has the capacity and resources.
4. The Site Visit—Preparatory Steps
The AIHEC central office staff will work with the applicant institution and
the Membership and Accreditation Committee (or Executive Committee)
to assign a site visit team and set a date for the site visit.
•

The site visit must be completed 45 days prior to the AIHEC board
meeting at which the application will be formally considered.

•

The cost of the site visit, including team member travel, lodging,
and per diem, is the responsibility of the applicant institution. The
cost of one site visit to the applicant institution is included in the
$4,000.00 application fee, which is required to be submitted along
with the formal and complete application. If additional site visits
are recommended or required, the applicant institution must make
arrangements with the AIHEC central office to pay all site visit team
expenses prior to the scheduling of the additional site visit.

5. The Site Visit
The site visit will last a minimum of one day. During the visit, team
members will review all the documentation and evidence that support
the applicant institution’s eligibility for membership, based on the class
of membership criteria established in the AIHEC bylaws and further
explained in the AIHEC Member Handbook, including appendices. The site
visit will end with an exit interview with appropriate representatives of the
applicant institution and the site visit team.
SAMPLE ONE DAY SITE VISIT AGENDA

8:30 a.m.
		
		

Introductory Meeting with College President and Key 		
Staff and Faculty Members (Academic Leadership, 		
Chief Financial Officer, Registrar)

9:15 a.m.

Tour of Campus and Immediate Area

NOTE: Steps 4 and 5 may not apply to developing/emerging members.
Membership Application Overview | Detailed Process
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10:00 a.m. Individual Meetings with Key Staff Members (Academic 		
Leadership, Chief Financial Officer, Registrar)
Noon

Lunch with College President and available Board Members

1:00 p.m.
		

Continue with Individual Meetings (including Student 		
Representatives)

3:15 p.m.
		

Closed: Site Visit Team Meeting (review and discuss 		
application and visit)

4:00 p.m.

Exit Interview with College President

6. Written Report & Recommendation
Within 15 days of the site visit, the lead AIHEC board member assigned
to an applicant institution’s site visit team will prepare a written report and
transmit it to the AIHEC central office.
7. Committee Review & Action
The written report, supporting documentation, and any written
comments from the applicant institution will be submitted to the AIHEC
Membership and Accreditation Committee for review and consideration.
At a committee meeting held prior to the first AIHEC board meeting
immediately following the site visit, the committee will consider the
application and site visit report and will vote on such application. The
committee chair will summarize the committee’s discussion and report the
outcome of the committee’s vote to the board of directors (see below).
8. Board Consideration
The Membership and Accreditation Committee will report the outcome
of its deliberations to the board at the first board of directors meeting
immediately following the site visit. The applicant’s chief executive
officer, chair of its governing board, and other representatives as
deemed appropriate, must attend the meeting at which the membership
application is being considered to respond to any questions that board
members may have. Following discussion, the board may vote on the
application for membership.
9. Written Notification
The chair of the AIHEC board, through the AIHEC central office, will
send written notification of board action to the chief executive officer of
the applicant following the relevant board meeting.

MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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10. Dues Payable
Upon acceptance as a member in the American Indian Higher Education
Consortium, dues are payable within 30 days to the AIHEC central office
per the membership dues schedule. Dues may be prorated as deemed
appropriate.
11. Denial of Membership
If membership is denied, an applicant may remedy the conditions of
denial and reapply for consideration at a board meeting within one year
of the meeting during which membership was denied. The institution
may request technical assistance from the AIHEC central office to aid in
addressing the conditions of denial and such assistance will be provided to
the extent that AIHEC has the capacity and resources.
If an applicant institution does not reapply within one year, then it must
apply for membership using the standard application process, including
the submission of a new and current application and all appropriate fees. A
new site visit will be required. (See pages 15–17.)

APPLICATION AND CHECKLISTS
Checklists have been included (appendix C) for applicant institutions to use
in preparing applications and participating in site visits. Site visit teams and
AIHEC staff also use checklists to coordinate the application process.

REAFFIRMATION OF MEMBERSHIP
As specified in the AIHEC bylaws, each member must file with AIHEC an
annual report of its operations for the preceding fiscal year, which will include
the status of requirements for the relevant class of membership. (See page 8.)

Membership Application Overview | Checklist | Reaffirmation
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A P P E N D I X A : A I H E C BYL AW S

ARTICLE I
Name
Section 1.01. NAME. The name of AIHEC shall be American Indian Higher
Education Consortium (hereinafter, AIHEC).

ARTICLE II
Offices
Section 2.01. PRINCIPAL OFFICE. The principal office of AIHEC shall be
121 Oronoco Street, Alexandria, Virginia 22314, or at such other place as
designated by the board of directors.

ARTICLE III
Classes of Membership
Section 3.01. MEMBERSHIP. AIHEC shall have six classes of membership:
Regular Member, Associate Member, International Member, Organization
Member, Developing/Emerging Member, and Honorary Member.
Section 3.02. REGULAR MEMBER. A regular member shall be a triballycontrolled institution of postsecondary or higher education that:
a. is a subdivision of a government of a federally recognized American
Indian tribe, Alaska Native village, or Alaska Native corporation or
has been chartered, sanctioned, or formally established by a federally
recognized tribal government or an Alaska Native village, or Alaska
Native corporation;
b. has a governing board that is comprised solely of American Indian or
Alaska Native members, except in those cases where the charter of the
tribal college authorizes a majority of such members;

AIHEC bylaws were adopted by the AIHEC Board of Directors on March 23, 2007, at Rapid
City, SD.
MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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Appendix A: AIHEC Bylaws

c. primarily serves an American Indian or Alaska Native community or
communities;
d. has a majority of full-time equivalent American Indian or Alaska
Native students;
e. has demonstrated that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation;
f.

is accredited or a candidate for accreditation by a regional institutional
accrediting association recognized by the U.S. Secretary of Education;
and

g. has made application as outlined in Section 3.08 of these bylaws
and has received an affirmative vote of 75 percent of the directors in
attendance at a meeting of the board of directors.
A postsecondary or higher education institution that has been granted
membership status by action of the AIHEC Board of Directors on or before
October 9, 1998, (i.e., Haskell Indian Nations University, Southwestern Indian
Polytechnic Institute, Institute of American Indian Arts, White Earth Tribal
and Community College, and Fond du Lac Tribal and Community College
[by action of the board on March 15, 2014]) will be recognized as a regular
member and enjoy all of the privileges and rights associated with the status of a
regular member.
Section 3.03. ASSOCIATE MEMBER. An associate member shall be a tribally
controlled institution of postsecondary or higher education that:
a. is a subdivision of a government of a federally recognized American
Indian tribe, Alaska Native village, or Alaska Native corporation or
has been chartered, sanctioned, or formally established by a federally
recognized tribal government or an Alaska Native village, or Alaska
Native corporation;
b. has a governing board that is comprised solely of American Indian or
Alaska Native members, except in those cases where the charter of the
tribal college authorizes a majority of such members;
c. primarily serves an American Indian or Alaska Native community or
communities;
d. has a majority of full-time equivalent American Indian or Alaska
Native students;
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e. has demonstrated that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation;
f.

is not accredited or a candidate for accreditation by a regional
institutional accrediting association recognized by the U.S. Secretary
of Education; and

g. has made application as outlined in Section 3.08 of these bylaws
and has received an affirmative vote of 75 percent of the directors in
attendance at a meeting of the board of directors. Associate members
shall have no voting rights and may not hold office in AIHEC, but may
have other rights and responsibilities as specified in the bylaws and the
AIHEC Membership Handbook.
Section 3.04. INTERNATIONAL MEMBER. An international member shall
be an institution of higher education that:
a. is located outside of the United States;
b. serves primarily indigenous students from the region of the world in
which such institution is located;
c. has a majority of indigenous people on its governing board and has an
educational plan of operation to which it is adhering;
d. has a statement of mission and has demonstrated that it is meeting the
goals and purposes for which it was established; and
e. has made application as outlined in Section 3.08 of these bylaws
and has received an affirmative vote of 75 percent of the directors
in attendance at a meeting of the board of directors. International
members shall have no voting rights and may not hold office in
AIHEC, but may have other rights and responsibilities as specified in
the bylaws and the AIHEC Membership Handbook.
Section 3.05. ORGANIZATION MEMBER. An organization member shall
be an association or organization composed of institutions of postsecondary or
higher education that:
a. serves primarily indigenous people, institutions, or organizations from
any region of the world;
b. has a majority of indigenous people on its governing board;
c. is incorporated as a nonprofit entity that serves the higher education
needs of its membership; and
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d. has made application as outlined in Section 3.08 of these bylaws
and has received an affirmative vote of 75 percent of the directors
in attendance at a meeting of the board of directors. Organization
members shall have no voting rights and may not hold office in
AIHEC, but may have other rights and responsibilities as specified in
the bylaws and the AIHEC Membership Handbook.
Section 3.06. DEVELOPING/EMERGING MEMBER. A developing/
emerging member shall be a federally recognized American Indian tribe,
Alaska Native village, or Alaska Native corporation that has expressed to
AIHEC an immediate interest in exploring establishing a TCU that would
ultimately meet all of the criteria of an associate as outlined in Section 3.03,
and has made application as outlined in Section 3.08 of these bylaws, and has
received an affirmative vote of 75 percent of the directors in attendance at a
meeting of the board of directors. Developing/emerging members shall have
no voting rights and may not hold office in AIHEC, but may have other rights
and responsibilities as specified in the bylaws and the AIHEC Membership
Handbook.
Section 3.07. HONORARY MEMBER. In the event that a founding member
of the American Indian Higher Education Consortium, i.e. D-Q University,
Navajo Community College (Diné College); Oglala Sioux Community
College (Oglala Lakota College); Sinte Gleska College (Sinte Gleska
University); Standing Rock Community College (Sitting Bull College);
and Turtle Mountain Community College, is deemed ineligible for regular
membership in AIHEC, such founding institution shall be an honorary
member as set forth in Section 3.10.01. Honorary members shall have no
voting rights or responsibilities and may not hold office in AIHEC.
Section 3.08. MEMBERSHIP APPLICATION PROCESS:
a. AIHEC shall publish policies and guidelines that provide information
on the membership application process for AIHEC. These documents
shall be available upon request.
b. Written application, application fee, and required supporting
documents must be submitted to the chair to initiate the application
process.
c. A site visit, including application review, of the prospective institution
will be conducted at such institution’s expense prior to consideration
for regular or associate membership and a report of the visit prepared
and presented to AIHEC’s committee of jurisdiction.
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d. When determining what action to take in response to an institution’s
application for membership, voting members shall have available
to them the materials submitted by the prospective institution, the
report of the site visitation team, and the recommendation of AIHEC’s
committee of jurisdiction.
e. Written notification of an application for membership approved or
withheld will be made by the chair following the meeting at which the
application was considered. If membership is withheld, the chair will
give written reasons for either the deferral or denial of the applicant.
Section 3.09. CONDITIONS OF MEMBERSHIP.
Section 3.09.01. ANNUAL REPORT. Each member eligible under
Sections 3.02 and 3.03 will file with AIHEC an annual report of its
operations for the preceding year, which will include the status of
membership requirements outlined in said sections of these bylaws. The
report shall be accurate, signed by the chief executive officer or president
of the member, and submitted in a form and manner prescribed by
AIHEC.
Section 3.09.02. FEES. An annual membership fee for each class of
membership shall be fixed by the board of directors. The board of directors
may, in its discretion, impose additional fees upon each class of members.
Section 3.10. MEMBER IN GOOD STANDING.
Section 3.10.01. IN GENERAL. Each member shall be deemed to be a
member in good standing within its relevant membership class and shall retain
all the rights and privileges of such membership class until such time as the
member fails to meet one or more of the following requirements.
a. Payment of Fees. Make timely payment of fees under Section 3.09.02;
b. Active Participation—Duty of Care. With respect to a regular
member, actively participate in the meetings and activities of the
board of directors, as specified by the Membership and Accreditation
Committee;
c. Code of Conduct. Comply with any code of conduct adopted by the
board; and
d. Reporting Requirements. Ensure that all reports required to be
submitted to AIHEC, under these bylaws or by contract, grant, or
cooperative agreement are submitted in a complete and timely manner.
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Section 3.10.02. SANCTIONS. If a member fails to comply with any of
the requirements set forth in this section, such member shall be deemed
a member not in good standing and shall be subject to any penalties
established in these bylaws or by the board.
Section 3.11. LOSS OF REGULAR MEMBER STATUS.
Section 3.11.01. TRANSFER TO ASSOCIATE MEMBERSHIP
STATUS. A regular member shall be transferred to associate member
status if:
a. Missed Meetings. The member, represented by the director or
other official representative of the member, fails to attend any
three successive meetings of the board. For purposes of this
section, attendance at a meeting of the board by any official
representative of the member shall constitute attendance.
b. Class Requirements. The member fails to meet one or more of the
requirements listed in Section 3.02 and at the first meeting of the
board of directors following such member’s failure to meet one
or more of the requirements of its membership class, 75 percent
of the directors in attendance vote in the affirmative to move the
member to associate member status, or in the case of a founding
member listed in section 3.07, to honorary membership status.
Section 3.11.02. DURATION. A regular member shall remain in associate
membership or honorary membership status until the chair certifies that
such member has again satisfied all requirements of regular membership.
Section 3.12. WITHDRAWAL OF MEMBERS. Any member may withdraw
from AIHEC at any time by submitting to the chair, a written statement
of withdrawal. All benefits of membership in AIHEC shall cease on the
effective date of the withdrawal, and all monies, property, contracts, and other
assistance shall be returned to AIHEC or canceled. AIHEC may require an
audit of the withdrawing member if it deems an audit is necessary for any
reason concerning financial fiduciary relationships to AIHEC. AIHEC shall
pay all costs associated with any such audit.
Section 3.13. RECORD OF MEMBER STATUS. AIHEC shall make, at least
ten days before each meeting, a complete list of all members of AIHEC with
the address of each. The list of members shall be arranged by class and shall be
subject to inspection by any member at any time during usual business hours,
and shall be produced and kept open at the time and place of the meeting,
subject to inspection during the whole time of the meeting. The original
Appendix A: AIHEC Bylaws

24

AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

record of members shall be prima facie evidence as to who are the members
entitled to vote at any meeting of AIHEC. Refusal or failure to prepare or
make available a list of members does not affect the validity of action taken
at the meeting prior to the making of any such demand. However, any action
taken by the members after making any such demand shall be invalid and of no
effect.

ARTICLE IV
Board Organization and Management
Section 4.01. POWER OF THE BOARD. The business and affairs of AIHEC
shall be under the direction of a board of directors and the management of a
chief executive officer.
Section 4.02. NUMBER OF DIRECTORS. The Board of Directors of AIHEC
shall be composed of one representative from each regular member. Each
director of AIHEC shall be the president or acting, or interim president of the
regular member.
Section 4.03. TERM, REMOVAL, AND VACANCIES.
Section 4.03.01. TERM. The initial directors were those persons named
in the articles of incorporation. Upon the adoption of the revised bylaws,
each director of AIHEC will serve as long as such director holds the
position of president of the member institution.
Section 4.03.02. REMOVAL. If a director shall no longer be the president
of the member, such director shall cease to be a director and a vacancy in
the board will occur.
Section 4.03.03. RESIGNATIONS. A director may resign at any time by
delivering written notice to the board of directors through the chair. Such
resignation shall take effect when the notice is delivered unless the notice
specifies a later effective date, and unless otherwise specified therein, no
acceptance of such resignation is required.
Section 4.03.04. VACANCIES. Any vacancy on the board of directors
caused by a temporary or permanent vacancy in the presidency of a
regular member shall remain vacant until the affected member institution
designates a new, acting, or interim president. Upon designation by the
member institution of a new, acting, or interim president, such individual
shall fill the vacant directorship.
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Section 4.04. FIDUCIARY RESPONSIBILITIES. The creation of, delegation
of authority to, and action by a committee does not absolve any director of his
or her fiduciary responsibilities as a director of AIHEC.
Section 4.05. REGULAR MEETINGS. The board of directors shall meet
regularly three times each year, in the spring, summer, and fall. The convening
of a summer meeting may be waived by a majority vote of the board taken
during the spring meeting immediately preceding the summer meeting in
question. Notice of the cancellation of a summer board of directors meeting
shall be delivered to each regular and associate member not less than 45 days
before the proposed convening date, if established, of the affected meeting.
Written notice stating the place, day, and hour of a meeting of the board of
directors shall be delivered not less than ten or more than 45 business days
before the date of the meeting to each regular and associate member. If the
requirements of this section have not been substantially complied with, the
meeting shall, on demand of any regular member, in person, be adjourned
until such time as the requirements are met.
The regular meeting of the board of directors held in the fall shall be deemed
to be AIHEC’s annual meeting and shall be immediately preceded by a
convening of a meeting of the full membership of AIHEC. The regular meeting
of the board of directors held in the fall of even numbered years shall be for
the purpose of electing officers and naming members to committees and the
transaction of such other business as may come before the board. Membership
matters may be considered at any regular meeting of the board of directors.
Section 4.06. SPECIAL MEETINGS.
Section 4.06.01. CALLING SPECIAL MEETINGS. Special meetings of
the board of directors may be called at any time by the chair or, in his or
her absence, by the vice-chair, or by 33 percent of the voting directors, and
may be held at such time and place as the notice or waiver thereof may
specify.
Section 4.06.02. NOTICE OF SPECIAL MEETINGS. Written notice
stating the place, day, and hour of a special meeting of the board of
directors, and the purpose or purposes for which the meeting is called,
shall be delivered not less than ten or more than 45 business days before
the date of the meeting, shall be disseminated to each regular and associate
member. However, notice of a meeting to act on an amendment to the
articles of incorporation of AIHEC, a plan of merger, a proposed sale of
assets, or the dissolution of AIHEC shall be delivered by hand, or shall be
deemed delivered when deposited with a national delivery service at the
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expense of AIHEC, or transmitted by facsimile or electronic mail. The
record date for determining directors entitled to notice of, or to vote at,
a special meeting is the close of business on the day before the deemed
delivery date of the notice to members. If a regular or special meeting is
adjourned to a new date, time, or place certain, special notice need not
be given of that new date, time, or place. However, notice of the new
meeting shall be given to those deemed to be regular or associate members
subsequent to the initial meeting record date.
Section 4.07. WAIVER OF NOTICE. A director may waive any notice
required by law or these bylaws before or after the date and time of the meeting
that is the subject of such notice. The waiver shall be in writing, shall be signed
by the director entitled to such notice, and shall be delivered to AIHEC to
be filed with the minutes of the meeting or the corporate records. A director
who attends or participates in a meeting waives objection to lack of notice
or defective notice of the meeting unless the director at the beginning of the
meeting objects to holding the meeting or transacting business at the meeting
and does not thereafter vote for or assent to action taken at the meeting.
Section 4.08. EXECUTIVE SESSION. The chair may declare an executive
session and a director may offer a privileged motion to go into executive
session during any regular or special meeting of the board. Only directors
may be present during an executive session, except that the chair may invite
additional attendees as deemed necessary. Sanctions may be imposed on a
director if such director violates the secrecy of an executive session. Any other
individual permitted to attend an executive session is honor bound not to
divulge anything that occurred during such executive session.
Section 4.09. PROXY AUTHORIZATION. Each director may authorize
another director to act for such director by proxy for the purposes of meeting
the requirements of a quorum to vote on a particular proposal or to cast a
vote for or against those types of proposals specified in Colorado corporation
law. No other proxy authorizations may be granted by a director. Each proxy
authorization must be through a signed written document that specifies
the particular proposal for that such proxy applies. A proxy shall be deemed
effective when the proxy authorization is received by the chair and shall be
valid until the next meeting from the date of execution unless a longer period
is expressly provided in the signed authorization. A proxy shall be revocable at
the pleasure of the director executing it.
Section 4.10. QUORUM. A quorum at all meetings of the board of directors
shall consist of a majority of the number of directors then holding office.
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Section 4.11. PROCEDURE. Robert’s Rules of Order, revised edition, shall
govern all proceedings of the board of directors meetings unless provisions
inconsistent therewith shall be set forth in the articles of incorporation or
the bylaws, in which case the articles of incorporation or these bylaws shall
control.
Section 4.12. ACTIONS BY TELECONFERENCE. Unless otherwise
restricted by the articles of incorporation or these bylaws, any action required
or permitted to be taken at any meeting of the board of directors may be taken
without a meeting if all of the directors consent in writing to such action. Such
action shall be evidenced by one or more consent stating the action taken,
signed by each director either before or after the action taken. Such written
consent(s) shall be included in the minutes of proceedings of the board of
directors and filed with the corporate records reflecting the action taken.
Unless otherwise restricted by the articles of incorporation or these bylaws,
any one or more director(s) may participate in a meeting of the board of
directors by means of conference telephone or similar communications
equipment by means of which all persons participating in the meeting can
communicate with each other. Participation in a meeting by such means shall
constitute attendance at the meeting.
Section 4.13. COMPENSATION OF DIRECTORS. Directors may receive
such fees as may be established by AIHEC for attendance at meetings of the
board of directors, and, in addition thereto, may receive reasonable traveling
expenses, if any, required for attendance at such meetings.
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ARTICLE V
Committees
Section 5.01. EXECUTIVE COMMITTEE. The board of directors may
create an executive committee to handle and manage the affairs of AIHEC
between meetings of the board of directors. The Executive Committee shall
consist of not less than five directors and shall include the officers of the board
and the elected chairs of the three standing committees (Membership and
Accreditation, Research, and Student Activities). Only directors representing
regular members shall be eligible to serve on the Executive Committee. The
board of directors shall elect its officers and standing committee chairs at
the fall meetings of even numbered years. The Executive Committee shall
be empowered to do any and all things, not otherwise prescribed by law, the
articles of incorporation or these bylaws, which the board of directors might
do. All actions taken by the Executive Committee between meetings of the
board of directors must be reported to the board of directors at its next regular
meeting.
Section 5.02. OTHER COMMITTEES. The board of directors shall create and
maintain a committee on finance and audit, a committee on membership and
accreditation, and a committee on committees, and may create and maintain
one or more other committee(s). Each committee shall consist of three or
more directors of AIHEC.
Section 5.03. GENERAL PROVISIONS. All committees created by the
board of directors shall keep a written record of its proceedings, which shall
include all motions and resolutions. Any motion or resolution adopted by
a committee, and approved by the Committee on Committees, shall be
reported to the board of directors at its next meeting and shall be filed with
the corporate records. Any committee shall have the authority to establish
subcommittees and working groups as it deems necessary. Any committee
of the board of directors may take action without a meeting if all members
of the committee consent to the action in writing signed by each member of
the committee, either before or after the action taken. In addition, any one
or more member(s) of any committee may participate in any meeting of the
committee by means of teleconference or similar communications equipment,
when possible and practical, provided all persons participating in the meeting
can communicate with each other. Any committee created by the board of
directors shall have and may exercise, to the extent specified by the board of
directors, all the powers and authority of the board of directors in the affairs
of AIHEC, but no committee, including the Executive Committee, shall have
the power and authority to amend the articles of incorporation, adopt an
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agreement of merger or consolidation, authorize the sale, lease, or exchange
of all or substantially all of AIHEC’s property and assets, dissolve AIHEC or
revoke a resolution dissolving AIHEC, or amend or repeal these bylaws.
Section 5.04. QUORUM. Unless the board of directors otherwise provides,
a majority of the members then serving on the committee shall constitute a
quorum for the transaction of business, and the act of a majority of committee
members present at a meeting, at which a quorum has been established, shall
be the act of such committee.
Section 5.05. COMMITTEE RULES. Unless the board of directors otherwise
provides, each committee may establish its own rules for conducting business.
Each committee shall otherwise conduct its business in the same manner as
the board of directors conducts its business under Article IV of these bylaws,
except as stated in Sections 5.03 and 5.04.
Section 5.06. COMPENSATION OF COMMITTEE MEMBERS. All
committee members may receive such fees as may be established by AIHEC
for attendance at committee meetings of the board of directors, and, in
addition thereto, may receive reasonable traveling expenses, if any, required for
attendance at such meetings.

ARTICLE VI
Officers, Agents and Employees
Section 6.01. OFFICERS. The officers of the board of directors shall be
chair, vice-chair, secretary, treasurer, and member-at-large, who shall be the
immediate past chair, for a minimum of one term. In no event shall the chair
hold any additional office within AIHEC. Any such officer must also be a
director of AIHEC. The board of directors may, by resolution or amendment
to these bylaws, establish additional officers as it may deem necessary.
Section 6.02. ELECTION OF OFFICERS. The officers of AIHEC shall be
elected for a term of two years by the board of directors at the regular fall
meeting of each even numbered year. In electing the officers of AIHEC, if not
by acclamation, the board of directors may vote by secret ballot. The officers
of AIHEC shall hold office and serve at the pleasure of the board of directors.
Officers may be eligible for immediate re-election, except that the chair shall
serve no more than two consecutive terms.

Appendix A: AIHEC Bylaws

30

AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

Section 6.03. OTHER OFFICERS AND AGENTS. The board of directors
may appoint such other officers and agents as it may deem necessary for
the conduction of the affairs of AIHEC. Any officers or agents of AIHEC
shall hold office at the pleasure of the board of directors and shall have such
authority and perform such duties as may be prescribed by the board.
Section 6.04. VACANCIES. Should any office of AIHEC other than the chair
become vacant, or be declared vacant for any reason, the chair shall appoint
a successor who shall serve until the next meeting of the board of directors at
which time the board of directors shall appoint a successor to fill the vacancy
until the next scheduled election of officers. In the event the office of chair is
declared or becomes vacant, the vice-chair shall serve the unexpired term of
the chair.
Section 6.05. DUTIES OF THE OFFICERS. The officers of AIHEC shall
have such authority and shall perform such duties as are customarily incident
to their respective offices and such other further duties as are prescribed in
the bylaws and as may be from time to time required of them by the board of
directors. Specifically, they will perform the following functions:
a. The chair shall be the presiding officer of board of directors and shall
preside at all meetings of members and of the board of directors, and
may also preside over one committee of the board.
b. The vice-chair shall preside at all meetings in the absence of the chair
and may preside over one committee of the board.
c. The secretary shall certify the minutes of all meetings of the board,
oversee the maintaining all records of AIHEC, and may preside over
one committee of the board.
d. The treasurer or his or her designee shall collect and receive all monies
of AIHEC. The treasurer or said designee shall be the custodian of
all corporation monies and shall deposit them in a bank or other
depository designated by the board of directors. The treasurer shall
have the authority to disburse AIHEC funds for duly authorized
purposes. The treasurer or his or her designee shall be responsible
for the overall financial operation of AIHEC and shall promulgate
bookkeeping and accounting methods which shall be consistent with
requirements of any grants or other donations made to AIHEC. The
treasurer, through his or her designee, shall also be responsible for
timely completion of such audits as may be required by AIHEC’s
grantors or donors or as may be required by AIHEC’s Board of
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Directors and of the members. The treasurer shall preside over the
committee on finance and audit.
e. The member-at-large may preside over one committee of the board.
Section 6.06. COMPENSATION OF OFFICERS AND AGENTS. AIHEC
may pay compensation in a reasonable amount to officers and may provide
each officer with a standard indemnification insurance policy. Such amounts
are to be determined by the board of directors.
Section 6.07. REMOVAL. Any officer or agent of AIHEC may be removed by
the board of directors whenever in its judgment the best interests of AIHEC
will be served thereby, but such removal shall not affect any officer’s position
as a director and shall be without prejudice to the contract rights, if any, of the
person so removed. Election or appointment of an officer or agent shall not, of
itself, create contract rights.
Section 6.08. ABSENCE, INABILITY TO ACT. In the event of absence or
inability of any officer to act, the board of directors may delegate the powers
and duties of such officer to any other officer or director whom it may select
and whom shall serve until the absent or disabled officer is able to act or a
successor officer has been duly elected.
Section 6.09. RESIGNATION. Any officer may resign at any time by
delivering written notice to the board of directors through the chair. Such
resignation shall take effect when the notice is delivered unless the notice
specifies a later effective date, and, unless otherwise specified therein, no
acceptance of such resignation shall be necessary.

ARTICLE VII
Miscellaneous
Section 7.01. FISCAL YEAR. The fiscal year of AIHEC shall be from October
1 to September 30 or such period as may be fixed by the board of directors.
Section 7.02. CORPORATE SEAL. AIHEC shall not have a corporate seal. All
instruments that are executed on behalf of AIHEC, which are acknowledged
and which affect an interest in real estate shall be executed by the chair or vicechair and the treasurer. All other instruments executed by AIHEC, including
a release of mortgage or lien, may be executed by the chair or any member of
the Executive Committee. Notwithstanding the preceding provisions of this
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section, any written instrument may be executed by any officer(s) or agents(s)
that are specifically designated by resolution of the board of directors.
Section 7.03. CHECKS, NOTES, AND CONTRACTS. The board of
directors shall, from time to time, determine who shall be authorized on
AIHEC’s behalf to sign checks, drafts, or other orders for payment of money;
to sign acceptances, notes, or other evidences of indebtedness; to enter into
contracts; or to execute and deliver other documents and instruments.
Section 7.04. BOOKS AND RECORDS. AIHEC shall keep at its office
correct and complete books and records account, the activities and
transactions of AIHEC, minutes of the proceedings of the board of directors,
records of the proceedings of any committee of the board, and a current list of
the members, directors, and officers of AIHEC and their business addresses.
The books, minutes, and records of AIHEC shall be in written form.
Section 7.05. BOARD DESIGNATED FUNDS. Upon determination by the
Finance and Audit Committee that unrestricted funds are available within
AIHEC’s operating budget, the board of directors may designate funds for any
purpose and project it deems appropriate, including capital asset purchase and
investment.
Section 7.06. AMENDMENT OF BYLAWS. The bylaws may be altered,
amended, or repealed at a regular meeting of the board of directors or any
special meeting of the board of directors called for that purpose.
Section 7.07. OFFICIAL REPRESENTATIVE. A member may designate
an official representative to attend a specified meeting of the board for the
sole purpose of determining such member’s presence at said meeting. Such
designation must be submitted to the chair of the board of directors in writing
by the president, or acting/interim president, of the member prior to the
convening of the affected meeting.
Section 7.08. MAJORITY VOTE. All votes of the board of directors shall be
by a majority of the directors then holding office unless the act of a greater
number is required by law, the articles of incorporation, or these bylaws. In the
case of a tie vote, the issue that is the subject of the vote shall be resolved by the
chair.
Section 7.09. DISSOLUTION. Upon dissolution of AIHEC, the assets of
AIHEC shall be distributed in accordance with the articles of incorporation.
Section 7.10. SEVERABILITY. To the extent that any provision or provisions
of these bylaws shall be determined by a court of competent jurisdiction to be
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in violation of any statute, rule of law, government regulation or decree, such
provision or provisions shall be void and of no effect to the extent, and only to
the extent, of such determination, but the remainder of the provisions of these
bylaws shall survive and continue in full force and with full effect.
Section 7.11. EFFECTIVE DATE. These bylaws shall become effective upon
approval by the board of directors.
I certify that the foregoing is a true and correct copy of the bylaws of the
above-named corporation, duly adopted by the board of directors on March
23, 2007, at Rapid City, SD; amended by the board of directors on October
22, 2008, at Seattle, WA; further amended by the board of directors on July
14, 2009, at Bellingham, WA; October 7, 2010, at San Diego, CA; October
25, 2011, at Albuquerque, NM; October 7, 2016, at New Orleans, LA; and
October 6, 2017.
Leander R. McDonald, Secretary
Certified: October 6, 2017
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A P P E N D I X B : A I H E C CO D E O F CO N D U C T

AIHEC CODE OF CONDUCT
The values of Integrity, Loyalty, Equality, Respect,
Honor, and Trust form the foundation and framework of
this code of conduct and are reflected throughout. The
goal of the AIHEC Code of Conduct is to assist members
of AIHEC in exercising these values at all times when
interacting with one another, with indigenous people
throughout the world, and in our daily professional
lives.

The American Indian Higher Education Consortium (AIHEC) Board of
Directors adopted the AIHEC Code of Conduct on March 23, 2007, for
the AIHEC board members, representatives, and staff (hereafter referred as
AIHEC members, representatives, and staff). This code expresses the ethical
principles and guidelines for the conduct of all members, staff1, contractors,
and sanctioned organizations of AIHEC, when serving as a representative of
AIHEC or participating in AIHEC sponsored events. It also informs the public
of the standards of ethical conduct for which the members of AIHEC are
responsible.

AIHEC Code of Conduct adopted by the board of directors on March 23, 2007, at Rapid City,
SD; modified October 9, 2012, at Minneapolis, MN; modified July 14, 2016, at Denver, CO.

Nothing in this Code of Conduct shall supersede any policy rule or practice stated in the
AIHEC Employee Manual.

1
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PRINCIPLES OF THE AIHEC CODE OF CONDUCT
The five principles of the AIHEC Code of Conduct include Integrity, Loyalty,
Equality and Respect, Honor and Trust, and Confidentiality.
I. Integrity

a. AIHEC members, representatives, and staff will act with integrity in
their relationships; cooperate and treat others with respect, honesty,
and fairness; and recognize and accept the rights of others to hold
values and beliefs that differ from their own.
b. AIHEC members, representatives, and staff will maintain the AIHEC
Code of Conduct when engaged in AIHEC related activities and
when representing AIHEC in any capacity.
c. AIHEC members, representatives, and staff will avoid creating the
impression that they are speaking or acting on behalf of AIHEC when
acting or speaking as an individual.
d. AIHEC members, representatives, and staff will not use their position
with the organization for private gain, for the endorsement of any
product with the intent of private gain, or for the private gain of any
friends or family members. AIHEC members, representatives and
staff will not endorse a particular political candidate or political party
on behalf of AIHEC.
II. Loyalty

a. AIHEC members, representatives, and staff will be loyal to AIHEC
and its mission.
b. AIHEC members, representatives, and staff will use the AIHEC Code
of Conduct as a guideline in conducting of their business.
III. Equality and Respect

a. AIHEC members, representatives, and staff will respect all cultures
and will conduct themselves respectfully when handling sensitive
cultural information being shared by others.
b. AIHEC members, representatives, and staff will treat each other with
professionalism, courtesy, and respect; will speak professionally,
respectfully, and courteously when interacting with one another; and
will support and protect diversity of opinion.
c. AIHEC members, representatives, and staff will conduct themselves
with full decorum, employing self-discipline and politesse during
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all meetings of AIHEC. Members will abide by AIHEC bylaws and
its Code of Conduct, thereby exhibiting due respect for the rules of
AIHEC, its members, representatives, and staff.
d. AIHEC members, representatives, and staff will not improperly
influence other board members and will preclude intimidation,
exclusion, harassment, favoritism, and discrimination.
IV. Honor and Trust

a. AIHEC members, representatives, and staff will accurately represent
their qualifications, educational background, experience, and
professional credentials.
b. AIHEC members, representatives, and staff will not allow their
private opinions and interests, personal, financial or of any other
sort, to conflict or appear to conflict with their professional duties
and responsibilities as members, representatives, and staff of AIHEC.
They will avoid any conduct that could lead a reasonable person
to conclude that the individual might be biased or motivated by
personal gain or private opinions or interest in the performance of
duties involving AIHEC. They will disclose all known or potential
conflicts of interest in accordance with AIHEC policy.
c. AIHEC members, representatives, and staff will not take credit for
others’ ideas or work, even in cases where the work has not been
explicitly protected by copyright or patent.
V. Confidentiality

a. AIHEC members, representatives, and staff will respect the privacy
and private information of others.
b. AIHEC members, representatives, and staff will not disclose to an
unauthorized individual or organization, without the express consent
of the board of directors, any confidential, privileged, or nonpublic
information entrusted to them.
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A P P E N D I X C : A I H E C M E M BE RSH IP APPL IC AT IO N
C H E C K L ISTS
ALL CLASSES OF MEMBERSHIP
REGULAR MEMBERSHIP
ASSOCIATE MEMBERSHIP
INTERNATIONAL MEMBERSHIP
ORGANIZATION MEMBERSHIP
DEVELOPING/EMERGING MEMBERSHIP
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AIHEC MEMBERSHIP CHECKLIST FOR ALL CLASSES OF MEMBERSHIP
NAME OF INSTITUTION:
NAME OF CEO:
APPLICATION FOR MEMBERSHIP CLASS:

ITEM

YES

NO

DATE

NOTES

Application form, documentation,
and fee received by AIHEC
Staff review of application for
completeness and recommendation
transmitted
Request for technical assistance
received/provided
Additional documentation sent to
AIHEC, if applicable
Site visit team selected and visit
scheduled
Site visit conducted
AIHEC receives site visit team report
Request for technical assistance
received/provided
Applicant notified of board meeting
date
Membership and Accreditation
Committee discussion and vote
Board meeting action
Institution approved for membership
in AIHEC
Membership fees paid
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MEMBERSHIP APPLICATION DOCUMENTATION CHECKLIST: REGULAR
REGULAR MEMBER
DOCUMENTATION

YES

NO

DATE

NOTES

Charter/ordinances
Other pertinent documents
Constitution, bylaws, articles of inc.
Charter of Tribal Resolution giving
authority to the board
Names of board members & tribal affiliation
Mission statement
Description of physical location, facilities,
major programs & activities
Institutional self study
Certified FTE
Certified and independently verified ISC
Five-year enrollment projection
Sample registration form
Certified degree of Indian blood
Transcript forms
Completed student enrollment spreadsheet
Strategic plan
Educational plan of operation
Current catalog
List of faculty credentials
Articulation agreements
Faculty handbook
Policies & procedures manual(s)
Most recent auditors financial statement
IRS determination of nonprofit status
Current budget and explanation
Accreditation report or documentation
Copy of institution’s self-study for
accreditation
DOI-BIE site visit report, if available
BIE site visit report and notice of PL 95-471
eligibility
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MEMBERSHIP APPLICATION DOCUMENTATION CHECKLIST: ASSOCIATE
ASSOCIATE MEMBER
DOCUMENTATION

YES

NO

DATE

NOTES

Charter/ordinances
Other pertinent documents
Constitution, bylaws, articles of inc.
Charter of Tribal Resolution giving
authority to the board
Names of board members & tribal affiliation
Mission statement
Description of physical location, facilities,
major programs, and activities
Institutional self study
Certified FTE
Certified and independently verified ISC
Sample registration form
Certified degree of Indian blood
Transcript forms
Completed student enrollment spreadsheet
Strategic plan, with plan for developing/
implementing educational plan of
operation
Current catalog
List of faculty credentials
Articulation agreements
Faculty handbook, if any
Policies & procedures manual(s), if any
Most recent auditors financial statement
IRS determination of nonprofit status
Current budget and explanation
Feasibility study, including five-year
enrollment projections
Accreditation timeline/goals, and other
relevant accreditation documents
Copy of institution’s self-study for
accreditation

MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017

45

Appendix C: Membership Application Checklist, Associate

46

AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

MEMBERSHIP APPLICATION DOCUMENTATION CHECKLIST: INTERNATIONAL
INTERNATIONAL MEMBER
DOCUMENTATION

YES

NO

DATE

NOTES

Charter(s)

Treaties or land claims

Brief historical narrative

Student enrollment data
Information on authority granting powers
and duties of board
Articles of incorporation/bylaws

Names of board members and affiliation

Mission statement and strategic plan

Educational plan of operation

Course catalog
Name and contact information for chief
executive officer

MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017

47

Appendix C: Membership Application Checklist, International

48

AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

MEMBERSHIP APPLICATION DOCUMENTATION CHECKLIST: ORGANIZATION
ORGANIZATION MEMBER
DOCUMENTATION

YES

NO

DATE

NOTES

Charters/treaties or land claims

Location information

Sample membership application form
List of membership and demographic
summary of membership
Information on authority granting powers
and duties of board
Constitution and bylaws of organization

Names and affiliation of board members

Articles of incorporation

Nonprofit certification, or equivalent

Mission statement and strategic plan
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MEMBERSHIP APPLICATION DOC. CHECKLIST: DEVELOPING/EMERGING
DEVELOPING MEMBER
DOCUMENTATION

YES

NO

DATE

NOTES

Proof of status as a federally recognized
tribe, AN village or corporation
Resolution to pursue TCU by tribe or AN
village or corporation
Mission statement or purpose statement of
proposed institution
Description of proposed institutions
(location, facilities, ownership, program/
degree focus)
Proof of financial commitment of tribe and/
or other support to establish/sustain an
accredited TCU
Executive summary from a recent feasibility
study for establishing a TCU
Strategic plan and timeline for developing/
implementing an education plan of
operation, or documentation of process for
developing a strategic plan

Dated: October 30, 2007; modified March 22, 2013, October 7, 2016, October 6, 2017; and approved by board October 6,
2017.
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A P P E N D I X D : D E F I N I T IO N S

EDUCATIONAL PLAN OF OPERATION
An educational plan (i.e., program) consists of evidence that the institution of
higher education:
•

Confers degrees “by policy, the Commission accredits institutions only after
they confer their first degrees. For candidate institutions that have yet to
graduate a student, it is sufficient to show that the institution has a plan
and a timetable ensuring that it will confer degrees within the candidacy
period.” (NCA Handbook, 2nd Edition, 1997, p. 22)

•

Has degree programs in operation with students enrolled in them. (ibid, p.
23)

•

The degree programs are compatible with the institution’s mission and
based on recognized fields of study at the higher education level. (ibid, p.
23)

•

The degrees are appropriately named, following practices common to
institutions of higher education in terms of both length and content of their
programs. (ibid, p. 23)

•

The undergraduate degree programs include a coherent general education
requirement consistent with the institution’s mission and designed to
ensure breadth of knowledge and to promote intellectual inquiry. (ibid, p.
23)

FULL-TIME EQUIVALENT (FTE)
A measurement equal to one student enrolled full time for one academic year.
Total FTE enrollment includes full time plus the calculated equivalent of the
part-time enrollment. The full-time equivalent of the part-time students can
be estimated using different factors depending on the type and control of
institution and level of student. For Bureau of Indian Education and AIHEC
purposes, FTE is calculated by dividing by 12 the sum of all credit hours
enrolled in by full- and part-time student in one academic year.
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STRATEGIC PLANNING AND STRATEGIC PLAN
Strategic planning is a long-term, future-oriented process of assessment, goal
setting, and decision making that maps an explicit path between the present
and a vision of the future. It relies on careful consideration of an organization’s
capabilities and environment and leads to priority-based resource allocation.
Strategic planning can be accomplished in a variety of ways. The following
tasks are frequently part of the strategic planning process:
•

Vision Statements are an inspiring picture of a preferred future.

•

Mission Statements define what an organization seeks to accomplish
through its activities.

•

Goals are the long-term end toward which programs and activities are
directed.

•

Objectives are clear targets for specific actions. They are more defined than
goals and have shorter time frames. An objective is achievable, measurable,
and sets the direction for strategies. A single goal may have multiple
strategies.

•

Strategies are general methods or approaches to achieve goals and
objectives.

•

Action Plans are specific actions that comprise a strategy.

•

Performance Measures are indicators of the effect of action plans and
strategies.

•

Timelines are specific points in time in which action plan tasks will be
completed.

•

Criteria are agreed upon standards for knowing when goals and objectives
have been met.
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STRATEGIC PLAN FOR DEVELOPING AN EDUCATIONAL
PLAN OF OPERATION
See Strategic Planning and Strategic Plan definition (page 54). Such plan shall
include:
a. Reference to a written description of the institution’s current
education operations and the institution’s feasibility study; and
b. Detailed plan, including objectives, strategies/action plans,
performance measures, and timelines for completing development
of an educational plan of operation, implementing such educational
plan of operation, and achieving candidacy status with a regional
institutional accrediting association recognized by the U.S. Secretary
of Education.

iii
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A P P E N D I X E : A I H E C M E M B E RSH IP APPL IC ATIO N
AND SUPPOR TING DOCUMENTATION
R E Q U I RE M E N TS

APPLICATION FOR MEMBERSHIP IN AIHEC
Please answer all questions in the membership application (see page 59) and
attach documents as requested. An incomplete application will be returned for
completion.

REQUIRED SUPPORTING DOCUMENTATION
Applications must include supporting documentation for membership class
selected: Regular, Associate, International, Organization, or Developing/
Emerging. (See page 63.)

n
n
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APPLICATION FOR MEMBERSHIP IN AIHEC
Please answer all questions in this application and attach documents as requested. An incomplete
application will be returned for completion. State “Not Applicable” if a particular question does not
apply to your institution.
THIS APPLICATION IS FOR CONSIDERATION IN THE FOLLOWING MEMBERSHIP CLASS:
Regular

Organization

Associate

Developing/Emerging

International
NAME OF INSTITUTION OR GOVERNING ENTITY (DEVELOPING/EMERGING MEMBER)

ADDRESS

TELEPHONE NUMBER

EMAIL ADDRESS OF CONTACT PERSON

Chief Executive Officer: NAME, TITLE, EMAIL

Additional Corporate Officers: NAME, TITLE—Exclude academic officers if individuals are not corporate officers.
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APPLICATION FOR MEMBERSHIP IN AIHEC (page 2)
DATE OF ESTABLISHMENT

CHARTERING BODY FOR THE INSTITUTION—Check appropriate entity(ies) and list name.
Tribe
State
ATTACH CONFIRMED COPIES OF ARTICLES OR CHARTER, WITH AMENDMENTS, IF ANY
PROVIDE A BRIEF NARRATIVE DESCRIPTION OF YOUR INSTITUTION, ADMINISTRATION,
FACILITIES, CURRICULUM, SERVICES, ETC.
LIST THE NAMES AND TRIBAL AFFILIATION OF EACH OF THE CURRENT MEMBERS OF
YOUR INSTITUTION’S BOARD OF DIRECTORS OR BOARD OF REGENTS
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REQUIRED SUPPORTING DOCUMENTATION
Applicants for membership in AIHEC must supply the following
documentation with the application, as required by the AIHEC bylaws. Please
refer to the appropriate class of membership.

REGULAR MEMBER
Subdivision of a government of an American Indian tribe, Alaska
Native village, or Alaska Native corporation or has been chartered,
sanctioned, or formally established by a federally recognized tribal
government or an Alaska Native village or Alaska Native corporation
DOCUMENTATION:
•

Charters

•

Ordinances and/or Tribal Resolutions

•

Other pertinent certification documents

Governing board comprised solely of American Indian or Alaska
Native members, except in those cases where the charter of the tribal
college authorizes a majority of such members
DOCUMENTATION:
•

Identification of authority granting powers and duties of board

•

Articles of incorporation or constitution and bylaws of institution

•

Reference to Charter of Tribal Resolution giving authority to the
board

•

Names and tribal affiliation of board members

Primarily serves an American Indian or Alaska Native community or
communities
DOCUMENTATION:
•

Mission statement or purpose statement of institution

•

Description of:
-

Physical location of campus/facilities (on or near tribal land)
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-

Facilities

-

Facility ownership (own, lease, in-kind contribution, shared
space, etc.)

-

Major programs and activities operated by institution

Majority of full-time equivalent American Indian or Alaska Native
students
DOCUMENTATION:
•

Certified student FTE (full-time equivalent calculation for student
enrollment—see definitions)

•

Sample Indian student registration form/packet

•

Completed student enrollment data (page 73)
Documents required for review during the site visit:
• Certified degree of Indian blood
•

Transcript forms

•

Completed student enrollment data (page 73)

Demonstrates that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation

Note: Sufficient verification is required that the institution is operating
independently, in its own facilities and with its own management systems,
oversight structures, strategic plan, and policies and procedures in place.
DOCUMENTATION:
Strategic & Educational Planning
• Strategic plan for institution
•

Education plan of operation (education plan)

•

Current catalog which includes:
-

Mission statement

-

Educational programs

-

Courses offered with course descriptions
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-

Degree requirements
•

List degrees, certificates awarded by college

•

Identify each degree as a certificate, associate, baccalaureate,
or masters

-

Learning resources: library resources including access to
information through information networks and electronic data
bases, if appropriate, in support of the college’s degree programs

-

Evidence of access to other learning resources (e.g., space,
equipment, personnel, computers, and software) available to
students in specific degree programs

-

Description of student support services available (e.g., academic
advising, career counseling, placement, and tutoring)

-

Admission policies and practices

-

Costs to attend the institution

-

Refund policies

•

Listing of academic credentials of faculty and administrators

•

Student handbook, including academic and non-academic policies
and procedures directly affecting students, such as grievance
procedures

Management Systems
• Articulation agreements
•

Faculty handbook

•

Policies and procedures manual(s)

•

Enrollment projections (five years)

Financial Systems
• Most recent auditor’s financial statement
•

Copy of the Internal Revenue Service determination of nonprofit
status of the institution

•

Institution’s current budget

•

Explanation of how the budget reflects adequate financial support
for the educational programs
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Accredited or a candidate for accreditation by a regional institutional
accrediting association recognized by the U.S. Secretary of Education
DOCUMENTATION:
•

Accreditation report if accredited or candidacy application if a
candidate for accreditation

•

Statement of accreditation goals and progress and timeline for
accreditation

•

Relevant correspondence/statements from regional institutional
accrediting association

ASSOCIATE MEMBER
Subdivision of a government of an American Indian tribe, Alaska
Native village, or Alaska Native corporation or has been chartered,
sanctioned, or formally established by a federally recognized tribal
government or an Alaska Native village or Alaska Native corporation
DOCUMENTATION:
•

Charters

•

Ordinances and/or Tribal Resolutions

•

Other pertinent certification documents

Governing board comprised solely of American Indian or Alaska
Native members, except in those cases where the charter of the tribal
college authorizes a majority of such members
DOCUMENTATION:
•

Identification of authority granting powers and duties of board

•

Articles of incorporation or constitution and bylaws of institution

•

Reference to Charter of Tribal Resolution giving authority to the
board

•

Names and tribal affiliation of board members
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Primarily serves an American Indian or Alaska Native community or
communities
DOCUMENTATION:
•

Mission statement or purpose statement of institution

•

Description of:
-

Physical location of campus/facilities (on or near tribal land)

-

Facilities

-

Facility ownership (own, lease, in-kind contribution, shared
space, etc.)

-

Major programs and activities operated by institution

Majority of full-time equivalent American Indian or Alaska Native
students
DOCUMENTATION:
•

Certified student FTE (full-time equivalent calculation for student
enrollment—see definitions)

•

Sample Indian student registration form/packet

•

Completed student enrollment data (page 73)
Documents required for review during the site visit:
• Certified degree of Indian blood
•

Transcript forms

•

Completed student enrollment data (page 73)

Demonstrates that it is fulfilling the goals and purposes for which
it was established, sanctioned or chartered and is adhering to an
educational plan of operation

Note: Sufficient verification is required that the institution is operating
independently, in its own facilities and with its own management systems,
oversight structures, strategic plan, and policies and procedures in place; or,
in the alternative, that the institution has developed written plans with dates
certain for achieving such status.
DOCUMENTATION:
Strategic and Educational Planning
• Strategic plan for institution, which includes development and
implementation of an education plan of operation (education plan)
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•

Current catalog which includes:
-

Mission statement

-

Educational programs

-

Courses offered with course descriptions

-

Degree requirements
•

List degrees, certificates awarded by college

•

Identify each degree as a certificate, associate, baccalaureate,
or masters

-

Learning resources: library resources including access to
information through information networks and electronic data
bases, if appropriate, in support of the college’s degree programs

-

Evidence of access to other learning resources (e.g., space,
equipment, personnel, computers, and software) available to
students in specific degree programs

-

Description of student support services available (e.g., academic
advising, career counseling, placement, and tutoring)

-

Admission policies and practices

-

Costs to attend the institution

-

Refund policies

•

Listing of academic credentials of faculty and administrators

•

Student handbook, including academic and nonacademic policies
and procedures directly affecting students, such as grievance
procedures

Management Systems
• Faculty handbook, if any
•

Policies and procedures manual(s), if any

•

Articulation agreements

Financial Systems
• Most recent auditor’s financial statement
•

Copy of the Internal Revenue Service determination of nonprofit
status of the institution

•

Institution’s current budget

•

Explanation of how the budget reflects adequate financial support
for the educational programs

Feasibility Study
• Documented study that may include but is not limited to:
		 - Demographics and demographic trends of the tribe(s) served
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		 - Educational attainment data of tribal members and other 		
		 American Indian residents
		 - Workforce needs and participation analysis of the area served
		 - Existing secondary education (feeder) and postsecondary 		
		 education (transfer) relationships
		 - Enrollment projections for five years
		 - Proximity to other institutions of higher education
		 - Financial resource identification and capacity
		 - Human resource identification and capacity (faculty and staff )
		 - Cost/benefit analysis of establishing an institution of higher 		
		education
NOT accredited or a candidate for accreditation by a regional
institutional accrediting association recognized by the U.S. Secretary
of Education

Note: Associate members are given five years within which to achieve
candidacy status in their regional accrediting agency. If this is not achieved,
AIHEC will reevaluate such membership.
DOCUMENTATION:
•

Statement of accreditation goals and progress and timeline for
accreditation (may be included in strategic plan)

•

Relevant correspondence/statements from regional institutional
accrediting association, if any

INTERNATIONAL MEMBER
Serves primarily indigenous students from the region of the world in
which such institution is located
DOCUMENTATION:
•

Charters

•

Treaties and land claims

•

Brief historical narrative

•

Student enrollment data, by ethnicity/group, for current and prior
academic years
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Majority of indigenous people on its governing board
DOCUMENTATION:
•

Identification of authority granting powers and duties of board

•

Articles of incorporation or constitution and bylaws of institution

•

Names and affiliation of board members

Educational plan of operation to which it is adhering
DOCUMENTATION:
•

Educational plan of operation

Statement of mission and has demonstrated that it is meeting the
goals and purposes for which it was established
DOCUMENTATION:
•

Mission statement or statement of purpose

•

Strategic plan

•

Course catalog

ORGANIZATION MEMBER
Serves primarily indigenous people, institutions, or organizations
from any region of the world
DOCUMENTATION:
•

Relevant charters, treaties and land claims

•

Information on location

•

Sample membership application form

•

List of membership and demographic summary of membership

Majority of indigenous people on its governing board
DOCUMENTATION:
•

Identification of authority granting powers and duties of board

•

Constitution and bylaws of institution

•

Names and affiliation of board members
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Incorporated as a nonprofit entity that serves the needs of its
membership: an association or organization composed of institutions
of postsecondary or higher education
DOCUMENTATION:
•

Articles of incorporation or similar documentation from respective
government entity

•

Nonprofit certification, or similar documentation

•

Mission statement and strategic plan

DEVELOPING/EMERGING MEMBER
A federally recognized American Indian tribe, Alaska Native village, or
Alaska Native corporation that has expressed to AIHEC an immediate
interest in exploring establishing a TCU
DOCUMENTATION:
•

U.S. Department of the Interior acknowledgement of status as a
federally recognized tribe/community/corporation

•

Resolution to pursue a TCU adopted by tribal government or
constitution identifying them as an American Indian or Alaska Native
community

Primarily serves American Indian or Alaska Native community(ies)
DOCUMENTATION:
•

Mission statement or purpose statement of proposed institution

•

Description of proposed:
-

Physical location of campus/facilities (on or near tribal land)

-

Facilities

-

Facility ownership (own, lease, in-kind contribution, shared
space, etc.), if identified

-

Focus of major programs and activities to be operated by
institution, to the extent known
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Demonstrates an immediate intent in establishing a TCU
DOCUMENTATION:
Financial Support
• Commitment of financial support from tribe and/or other support
for establishing and sustaining an accredited TCU
Feasibility Study
• The executive summary from a recent feasibility study that includes:
-

Demographics and demographic trends of the tribe(s) to be
served

-

Five-year enrollment projections

-

Financial resource identification and capacity

-

Human resource identification and capacity

-

Long-term cost/benefit analysis of establishing and sustaining a
fully accredited tribal institution of higher education

-

Timeline to reach point of starting process of seeking
accreditation

j
j
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AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

STUDENT ENROLLMENT DATA
NOTE: Not applicable for developing/emerging membership.
TOTAL STUDENT ENROLLMENT: Academic Year
INDIAN STUDENT COUNT FULL-TIME EQUIVALENCY
(Full-time equivalency of
federally enrolled members
of tribes)

FTE AI/AN
Male
Female

FTE Non-AI/AN
Male
Female

FTE Total

FIVE LARGEST TRIBAL AFFILIATIONS OF STUDENTS ENROLLED IN FALL
Tribe

% Enrolled

% of
Enrollment

FIRST-TIME ENTERING STUDENT ENROLLMENT: Academic Year
INDIAN STUDENT FULL-TIME EQUIVALENCY
FTE AI/AN
Male
Female

FTE Non-AI/AN
Male
Female

Male

FTE Total
Female

TOTAL

FULL TIME
PART TIME
TOTAL
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AMERICAN INDIAN HIGHER EDUCATION CONSORTIUM

STUDENT ENROLLMENT DATA (page 2)
First-Time Entering Student Enrollment (continued)
NUMBER OF STUDENTS WHO GRADUATED FROM:
Public high school not
located on a reservation

Tribal or contract high school

Reservation-based public
high school

Other high school

BIA school

AGE RANGE OF STUDENTS:
Number of students who are:

16–24

25–34

35–49

50–64

65 & over

NUMBER OF STUDENTS WHO ARE:
Single, no children

Married with dependent
children

Single with dependent
children

Responsible for elderly family
members in home

Married, no children

First generation students

Native language speakers (selfreporting)

None

Basic

Inter.

Adv.

Fluent

Out of state

Primary residence on/near
reservation (within 60 miles)
In state

FINANCIAL BACKGROUND:
Average family income ($) in
student’s household

Number of students in need,
but not eligible for financial
aid

Number of students eligible
for financial aid
MEMBERSHIP HANDBOOK • approved 10.30.2007, updated through 10.6.2017
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AIHEC CENTRAL OFFICE
121 Oronoco Street • Alexandria, Virginia 22314
703.838.0400 • 703.838.0388 (f) • www.AIHEC.org
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AIHEC Central Office

AIHEC IS THE COLLECTIVE SPIRIT AND UNIFYING VOICE OF OUR NATION’S TRIBAL COLLEGES AND UNIVERSITIES.

AIHEC is the collective spirit and unifying voice of our nation’s
Tribal Colleges and Universities—a unique community of tribally
and federally chartered institutions working to strengthen tribal
nations and make a lasting difference in the lives of American
Indians and Alaska Natives.

AIHEC provides leadership and

influences public policy on American Indian higher education
issues through advocacy, research,
and program initiatives; promotes and
strengthens indigenous languages,
cultures, communities, and tribal
nations; and through its unique
position, serves member institutions
and emerging TCUs.

AIHEC • 121 Oronoco Street, Alexandria, Virginia • 703.838.0400 • Fax: 703.838.0388 • www.AIHEC.org

